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NURTURING SKILLS & TALENT FOR BETTER TOMORROW

Jharkhand Skills Society, RSDC join hands for skill
development in rubber sector
The mineral rich state of
Jharkhand, in eastern India, has
tied up with RSDC for taking care
of skilling and up-skilling needs of
a large populace involved in
organized and unorganized
sector. The state that came in
existence at the turn of
the century is seeing
fast development in its
industrial sector and a
tie-up with a sector skill
council such as RSDC is
geared to provide
competent skilled
workforce on a
sustainable basis.

JSDMS has launched a new
scheme for skill training in
Jharkhand, the Saksham
Jharkhand Kaushal VikasYojana
(SJKVY) under Pilot Phase. The
scheme aims at employment of
70% of successful trainees

A Memorandum of
Understanding (MoU)
has been signed
between Jharkhand Skill
Development Mission Society
(JSDMS) and Rubber Skill
Development Council (RSDC)
essentially for third party
assessment and certification of
trainees trained under Saksham
Jharkhand Kaushal VikasYojana
(SJKVY)

In a move that is poised to
contribute to the Rubber
industry in Jharkhand,
JSDMS will identify
through placement-linked and
opportunities of developing
self-employment based programs Centers of Excellence in Rubber
using curriculum based on with the support from RSDC.
Qualification Packs (QP) and
National Occupational Standards Broadly, the MoU between
(NOS) of respective Sector Skill JSDMS and Rubber Skill
Councils.
Development Council will
primarily cover the following
“The goals of RSDC and SJKVY areas:
have a strategic fit.
Continued.

As one of the key agencies for
implementation of PMKVY,
RSDC is well poised to align
with SJKVY in achievement of
its goal of developing industry
ready workforce in Jharkhand”,
said CEO of RSDC,
Ms. Meghna Mishra.
Under this scheme, high
quality skills based training
aligned with the National
Skills Qualifications
Framework (NSQF) and
responsive to industry
needs, will be imparted to
the youths of the state.
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Jharkhand Skills Society, RSDC join hands for skill
development in rubber sector
Continued.
Ÿ Regular Assessment and Certification of

Candidates, providing SSC approved
curriculum and training tools, center inspection
etc under Saksham Jharkhand Kaushal
VikasYojana (SJKVY) and other schemes of
JSDMS.
Ÿ Identification and inclusion of new trades from

the sector, that have potential to generate
employment for youths of the state.
Ÿ Provision of sector wise demand and supply
assessment of employment opportunity in and
around the state
Under the MoU, Jharkhand
Skill Development Mission
undertakes to engage
NSDC /RSDC affiliated
Training Service Providers in
implementation of SJKVY; facilitate
third party assessment and certification
of trained youth under SJKVY; map its
courses to the Industry defined Qualification
Packs (QP) and National Occupational
Standards (NOS) developed by the RSDC;

JSDMS will also ensure that the Training Partners
align their content and curriculum as per the
Industry defined Qualification Packs (QP) and
National Occupational Standards (NOS) set by
RSDC;

On its part, RSDC will conduct timely inspection of
the training center; identify and deploy third party
assessor for assessment of trainees trained under
SJKVY ; certify successful trainees, share
available curriculum and tool list
of all the trades, with JSDMS. Vet
curriculum used for skill trainings
under SJKVY, as & when
applied by TSPs.
RSDC will also facilitate
Training-of-Trainer programs for TSPs,
working in Jharkhand with SJKVY

RSDC’s Success Stories
I belong to a middle class family and my father is a farmer. I
wanted a job so I could also support my family. I joined the
training in rubber sector under the PMKVY for Compression
Moulding Operator and after its successful completion I got
a job with a prestigious organization. I am proud to say that
now I am an earning member of my family.
- Abuthahir M., Compression Moulding Operator
Bhargave Rubber Private Ltd.
Tamil Nadu
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Pradhan Mantri Kaushal Kendra
Making India the Skill Capital
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District Level Approach: Geographic coverage
Creating an aspiration for skills
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Focal point for Skill Development for the district
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Iconic, stand-alone centers having high recall
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NSQF aligned trainings as per industry standards
Implement PMKVY & other relevant schemes

Viability and Support
~ Land and building
- corporate
~Lab & Equipment - loans at
concessional rate

Corporate Route

~ Assured allocation under
PMKVY
~ Additionally, run free-based
programs

Listed on
BSE/ NSE

Eligibility

Infra Sourcing &
structure Financing

At least 2
out of the 4

Placement Training
~ Curriculum & content supported by NSDC and
SSCs
~ Train-the-trainer support
through SSCs

~ Corporate Linkage

Employee
strength of
1000+

Rating of A& above

Average
turnover above
INR 200 Crore
(last 3 FY)

Proposals evaluation parameters:
Entity
capability

Sectors
approached

Training
Footprints

Financial
Capability

Development
Proposition

Inviting all the corporates to join hand to create the largest
skilled workforce
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Evolution of National Occupational Standards (NOS) in Rubber
Sector
One of the main functions of
RSDC is to develop the National
Occupational Standards for
various job roles. National
Occupational Standards (NOS) is
a core part of India’s current
efforts to develop a standardized
and high quality vocational
Education system. NOS specifies
the standard and performance,
an individual must achieve when
carrying out a function in the
workplace, together with the
knowledge and understanding
they need to meet that Standard
consistently.
The development of NOSs for the
manufacturing sub-sector has
undergone two phases, under the
supervision of NOS subcommittee for manufacturing
sector.
The initiative to create NOSs
began with a survey done by the
in-house team of Research
Analysts and Project
Coordinators at RSDC contacted
more than 4,000 companies for
each product group, i.e, tyre, nontyre and dipped group sub-sector
present in over 22 states.
The insight gained on ground
level had helped in crafting NOSs
and Qualification Packs for 116
job roles for the manufacturing
sector. Later these job roles were
narrowed to 66 job roles.

The narrowing of these job
roles has helped the industry
to train manpower on several
jobs on their shop floors, as
multi-tasking is very much
prevalent. The absorption of
the industry is much higher
when trained on these NOSs.
Similar to the manufacturing
s u b - s e c t o r, t h e N a t u r a l
Rubber sub-sector also has a
NOS sub-committee which
had drafted NOSs for 40 job
roles. After industry validation,
32 NOSs for job roles in
Natural Rubber were
narrowed.
The standardization of the
occupations that exists in our
industry shop floors will only
help in creating a more
standardized workforce, that
will be available at every
corner of the country.

RSDC’s Job Portal
Register yourself on
our job portal and
access the data base
of skilled manpower for
your industry
http://placements.rsdcindia.in/
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